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Electoral Systems

Objectives

· To understand the different types of electoral systems
· To increase awareness of the potential advantages and disadvantages to these systems from a gender perspective
Materials

· Flipchart paper

· Markers 

· Laptop computer

· Projector

· Screen

Overview (2-2.5 hours)

Introduction/Ground Rules/Icebreaker (20 minutes)

Objectives and topics (5 minutes)

Defining key terms (15 minutes)

Types of electoral systems (30 minutes+)

Other Electoral System Dimensions (15 minutes)

Electoral Systems Exercise (30 minutes+)
Conclusion/Questions/Evaluation (15 minutes)
Trainer’s Note:
This presentation provides an introduction to electoral systems. It explains the difference between the various types of systems and defines key terms such as proportional representation (PR) and district magnitude. It will assist women and men in considering how electoral systems can potentially impact gender representation. The presentation covers PR, majoritarian and mixed systems, discussing the potential advantages and disadvantages to each. It also covers other electoral system dimensions, such as district size, threshold and quotas and how those factors can have an impact. The presentation can serve as a useful foundation for other sessions in this module or can be used in part to cover the main types of systems (PR, majoritarian) rather than going into the details of the various sub-types. 
When introducing this module, keep in mind the following: 

· Encourage participants to be active.

· The course is designed to increase and enhance the knowledge and skills of each participant.

· Keep realistic expectations. This session is an overview of electoral systems. Adjust your expectations depending on the level of experience your participants have with this topic. 
· Always consider the experience your participants are bringing to the table. Even where it is not noted in the Trainer Note, feel free to draw on their knowledge and ask them to share their experiences.
Please adapt the PowerPoint presentation, exercises, examples and handouts in advance of your workshop. They have been created for a global audience and need to be adapted to better suit the local context, the background of your participants and their level of experience. Terms, images and examples from the participants’ country or region should be used as much as possible so that they are relevant and contextually appropriate. 
This Trainer's Guide is meant to serve as a companion resource to the associated PowerPoint presentation. The vast majority of the information you will need is included in the notes section of each presentation. Additional instruction on how to facilitate some of the exercises and information that would not fit in the slide notes has been included here. As such, this Guide is not meant to be a stand-alone resource but rather a complement to the presentation.

If this is the first presentation in your workshop, start with participant introductions and ground rules prior to launching into the content of the session. You may also want to start with an icebreaker activity to get participants more acquainted and comfortable with you and each other. You may wish to ask participants to share their expectations for what they will get out of the training workshop. Understanding their expectations will allow you to further tailor your presentations, as possible, and to help relate the objectives of the sessions to the interests of the participants.

Additional Resources
· Designing for Equality: Best-ﬁt, medium-ﬁt and non-favourable combinations of electoral systems and gender quotas
This publication provides an overview of various electoral systems and their ‘fit’ with quotas as well as how various combinations of electoral systems and quotas can impact women’s representation. 

· Electoral System Design: The New International IDEA Handbook
Provides comparative information on electoral systems globally, including case studies and guidance on reform processes.

· Helpdesk Research Report: Effects of Political Quotas for Women 
A resource developed by the Social Development Resource Centre that surveys research on the effects of political quotas for women on political processes; service delivery; and social processes.

· Gender Equality in Elected Office: A Six-Step Action Plan
Chapter four, “Electoral Systems,” examines the laws governing elections and political parties and the impact of nomination and election processes on women’s representation.

· Enhancing Women’s Participation in Electoral Processes in Post-Conflict Countries
An annotated bibliography of selected resource materials on women and political representation as well as case studies on women and elections, published by the UN.
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